Member Protection – Safe Sport Policy

Page 1
Member Protection – Safe Sport Policy, V1, January 2021

Contents
Purpose ................................................................................................................................................... 3
Scope ....................................................................................................................................................... 3
Club Responsibility .................................................................................................................................. 3
Individual Responsibility .......................................................................................................................... 4
Member Declaration ............................................................................................................................... 4
Child Protection ....................................................................................................................................... 4
Discrimination, Harassment and Bullying ................................................................................................ 4
Discrimination ..................................................................................................................................... 4
Harassment ......................................................................................................................................... 5
Bullying ................................................................................................................................................ 6
Responding to Complaints....................................................................................................................... 6
References............................................................................................................................................... 7
Appendix 1: Member Protection Declaration Template.......................................................................... 8

Page 2
Member Protection – Safe Sport Policy, V1, January 2021

Purpose
This policy outlines how AUSF conduct and promote the protection of members amongst our
community and affiliated clubs.
This Policy encourages responsible and considered conduct and the making of informed decisions by
participants within AUSF and AUSF affiliated clubs. In conjunction with the AUSF Code of Conduct, it
outlines our commitment to everyone’s right to be treated with respect and dignity, and to be safe
and protected from abuse.
This policy informs everyone involved with AUSF of his or her legal and ethical rights and
responsibilities and the standards of behaviour that are required. It also covers the care and
protection of children participating in AUSF and AUSF affiliated club activities.

Scope
This policy applies to staff and all members of AUSF, whether they are in a paid or unpaid/voluntary
capacity:










persons appointed or elected to AUSF Board, committees and sub-committees
employees of AUSF
members of Committees and Members of affiliated and probation AU Sport Clubs
support personnel, including managers, physiotherapists, psychologists, masseurs, sport
trainers and others
coaches and assistant coaches
athletes
referees, umpires and other officials
members, including life members of AUSF and affiliated AUSF Clubs
athletes, coaches, officials and other personnel participating in events and activities, including
camps and training sessions, held or sanctioned by AUSF

This policy will continue to apply to a person even after he or she has stopped their association or
employment with AUSF, if disciplinary action against that person has begun.
This policy covers all matters directly and indirectly related to AUSF and its activities. In particular, the
policy governs unfair selection decisions and actions, breaches of our code of behaviour and
behaviour that occurs at club events (including training and in clubrooms), at social events organised
or sanctioned by AUSF (or the sports represented by affiliated clubs), and on away and overnight
trips. It also covers private behaviour where that behaviour brings AUSF or sport into disrepute or
there is suspicion of harm towards a child or young person.

Club Responsibility
AUSF will









adopt, implement and comply with this policy;
ensure that this policy is enforceable;
publish, distribute and promote this policy and the consequences of any breaches of this
policy;
promote and model appropriate standards of behaviour at all times;
deal with any complaints made under this policy in an appropriate manner;
deal with any breaches of this policy in an appropriate manner;
recognise and enforce any penalty imposed under this policy;
ensure that a copy of this policy is available or accessible to all people and clubs to whom this
policy applies;
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review this policy according to the Document and Data Control Procedure or at least every 12
months.
seek advice from and refer serious issues to our [district/region/state or national body].

Serious issues include unlawful behaviour that involves or could lead to significant harm and includes
criminal behaviour (e.g. physical assault, sexual assault, child abuse) and any other issues that our
state or national bodies request to be referred to them.

Individual Responsibility
Everyone associated with AUSF must:









make themselves aware of the contents of this policy;
comply with all relevant provisions of this policy, including the standards of behaviour
outlined;
consent to the screening requirements set out in this policy, and any state or territory
Working with Children checks if the person holds or applies for a role that involves regular
unsupervised contact with a child or young person under the age of 18, or where otherwise
required by law;
treat other people with respect;
always place the safety and welfare of children above other considerations;
be responsible and accountable for their behaviour; and
follow the guidelines outlined in this policy if they wish to make a complaint or report a
concern about possible child abuse, discrimination, harassment, bullying or other
inappropriate behaviour; and

Member Declaration
In some circumstances, volunteers and others associated with AUSF may need to make a declaration
to this Policy. A template declaration can be found in Appendix 1 of this Policy.

Child Protection
AUSF is committed to the safety and wellbeing of children and young people who participate in our
clubs activities or use our services. We support the rights of the child and will act at all times to
ensure that a child safe environment is maintained. We also support the rights and wellbeing of our
staff and volunteers and encourage their active participation in building and maintaining a secure and
safe environment for all participants. Refer to the Child Safe Environment Policy, 018 for further
detail.

Discrimination, Harassment and Bullying
AUSF is committed to providing an environment in which people are treated fairly and equitably and
that is, as far as practicable, free from all forms of discrimination, harassment and bullying. We
recognise that people may not be able to enjoy themselves or perform at their best if they are treated
unfairly, discriminated against, harassed or bullied.
The University of Adelaide requires all committee members to complete training called Respect Now
Always. This is organised by AUSF.

Discrimination
Unlawful discrimination involves the less favourable treatment of a person on the basis of one or
more of the personal characteristics protected by State or Federal anti-discrimination laws.
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Discrimination includes both direct and indirect discrimination:



Direct discrimination occurs if a person treats, or proposes to treat, a person with a protected
personal characteristic unfavourably because of that personal characteristic.
Indirect discrimination occurs if a person imposes, or proposes to impose, a requirement,
condition or practice that will disadvantage a person with a protected personal characteristic
and that requirement, condition or practice is not reasonable.

For the purpose of determining discrimination, the offender’s awareness and motive are irrelevant.

Harassment
Harassment is any unwelcome conduct, verbal or physical, that intimidates, offends or humiliates
another person and which happens because a person has a certain personal characteristic protected
by State or Federal anti-discrimination legislation.
The offensive behaviour does not have to take place a number of times; a single incident can
constitute harassment.
Sexual harassment is one type of harassment. Sexual harassment involves unwelcome conduct,
remarks or innuendo of a sexual nature. It covers a wide range of behaviours and can be verbal,
written, visual or physical. Sexual harassment is not limited to members of the opposite sex.
Every person is covered by the anti-discrimination laws that apply in their State as well as the Federal
anti-discrimination laws.
The following is a list of all the personal characteristics that apply throughout Australia:




















gender;
race, colour, descent, national or ethnic origin, nationality, ethno-religious origin,
immigration;
national extraction or social origin;
marital status, relationship status, identity of spouse or domestic partner;
pregnancy, potential pregnancy, breastfeeding;
family or carer responsibilities, status as a parent or carer;
age;
religion, religious beliefs or activities;
political beliefs or activities;
lawful sexual activity;
sexual orientation and gender identity;
profession, trade, occupation or calling;
irrelevant criminal record, spent convictions;
irrelevant medical record;
member of association or organisation of employees or employers, industrial activity, trade
union activity;
physical features;
disability, mental or physical impairment;
defence service; and
personal association with someone who has, or is assumed to have, any of these personal
characteristics.

Legislation also prohibits:



racial, religious, homosexual, transgender and HIV/AIDS vilification; and
victimisation resulting from a complaint
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Bullying
Bullying is characterised by repeated, unreasonable behaviour directed at a person, or group of
persons, that creates a risk to health and safety. Bullying behaviour is that which a reasonable person
in the circumstances would expect to victimise, humiliate, undermine, threaten, degrade, offend or
intimidate a person. Bullying behaviour can include actions of an individual or group.
Whilst generally characterised by repeated behaviours, one off instances can amount to bullying.
The following types of behaviour, where repeated or occurring as part of a pattern of behaviour,
would be considered bullying:





verbal abuse including shouting, swearing, teasing, making belittling remarks or persistent
unjustified criticism;
excluding or isolating a group or person;
spreading malicious rumours; or
psychological harassment such as intimidation.

Bullying includes cyber-bulling which occurs through the use of technology. New technologies and
communication tools, such as smart phones and social networking websites, have greatly increased
the potential for people to be bullied though unwanted and inappropriate comments. AUSF will not
tolerate abusive, discriminatory, intimidating or offensive statements being made online.
If any person believes they are being, or have been, bullied by another person or organisation bound
by this policy, he or she may make a complaint.

Responding to Complaints
AUSF takes all complaints about on and off-field behaviour seriously. AUSF will handle complaints
based on the principles of procedural fairness as outlined in the Complaints Handling Procedure, 008.
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References
AUSF Code of Conduct, 002
Complaints Handling Policy, 008
Child Safe Environment Policy, 018
The University of Adelaide’s Non-Smoking Policy.
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Appendix 1: Member Protection Declaration Template
The[Club] has a duty of care to all those associated with our club and to the individuals and
organisations to whom this policy applies. As a requirement of our Member Protection Policy, we
must enquire into the background of those who undertake any work, coaching or regular
unsupervised contact with people under the age of 18 years.
I ……………………………………………………….. (name) of …………………………………….

.……………………………………………………………….. (address) born ……/……/……………
sincerely declare:
1. I do not have any criminal charge pending before the courts.
2. I do not have any criminal convictions or findings of guilt for sexual offences, offences related
to children or acts of violence [add other crimes you consider relevant e.g. narcotics].
3. I have not had any disciplinary proceedings brought against me by an employer, sporting
organisation or similar body involving child abuse, sexual misconduct or harassment, other
forms of harassment or acts of violence [ add other crimes you consider relevant e.g.
narcotics]
4. To my knowledge there is no other matter that the club may consider to constitute a risk to
its members, employees, volunteers, athletes or reputation by engaging me.
5. I will notify the President of the club immediately upon becoming aware that any of the
matters set out in clauses 1 to 4 above has changed.

Declared in the State/Territory of ……………………………………….………………………….
on …….../……./……….(date) Signature ………………………………………………………….

Parent/Guardian Consent (in respect of a person under the age of 18 years)
I have read and understood the declaration provided by my child. I confirm and warrant that the
contents of the declaration provided by my child are true and correct in every particular.

Name:……………………………………………….…….
Signature:…………………………………………………
Date: ………………………………………. …………….
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